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Article 1 - Definitions 

1 FRACH Fellowship The F.R.A.C.H. International structure and its Area-Based Teams. 

2 International F.R.A.C.H.in its International expressions 

3 Team(s) Territorial Teams, Fellows of International 

4 Fellows Associates of any kind and Fellows of a Territorial Team  

5 Sponsoring Fellows 
International 

Supporting International Fellows of any kind from territories where 
there is no Territorial Team or have not yet joined any Teams 

6 Basic documents The Statute, the Regulations and the Code of Ethics, if any. 

7 Governing Bodies The President,  the Board of Directors, and the Assembly of the 
Rotary International and/or of the Teams. 

8 RI The Rotary International 

9 TRF The Rotary Foundation 

10 In writing Any and all communications capable of being documented, 
regardless of theit method of transmission 

11 Rotary year The twelve-month period defined from July 1 to June 30 

12 Active Voter Any Fellow having voting rights 

13 Passive Voter Any Fellow eligible for office 

14 Statute The Statute of the Rotary International in its current version 

15 Communications from the 
Fellowship 

Any transmission from the Rotay International and by the Teams of 
any and all information as approved in writing by any given Fellow 
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Article 2 - Fellowship of Rotarians who Appreciate Cultural Heritage. 

2.1 Registered Office 

Pursuant to Article 1.2 of the Statute, the Board of Directors of F.R.A.C.H. International has the power to set 
and change the location of the registered office of the Fellowship, at its own discretion, provided that it is 
fixed in all cases within the territory of the Republic of Italy. 

2.2 Fields of Activity 

2.2.1 Direct action 
The Fellowship promotes, on the local, regional, national and international level, any and all initiatives useful 
to disseminate knowledge and enhance both the Cultural and the Natural Heritage as defined in Article 2 of 
the Statute: in particular, although not exclusively, projects and interventions aimed at the identification, 
study, recovery, preservation and enhancement of all kinds of cultural heritage, as well as the promotion and 
circulation of information and cultural assets and the development of professions, businesses and activities 
in related economic sectors, paying particular attention to young people and fragile individuals. 

More precisely, to achieve such purposes, the Fellowship may: 

a) Organize and take part in conferences, events, exhibitions, and training activities for youth and 
adults; 

b) Promote publicity campaigns and awareness initiatives;  
c) Granting patronage; 
d) Develop fundraising activities; 
e) Develop census, storage and extraction activities of data and information through databases; 
f) Participate in funding calls for planned activities; 
g) Promote, develop and fund study, conservation and restoration projects; 
h) Making, publishing, disseminating documentary and informational materials; 
i) Organize targeted visits and in-depth studies; 
j) Activate collaborations with third parties including by entering into agreements; 
k) any other type of activity that the Board of Directors deems to authorize under Article 9.8 (o) of the 

Statute. 

2.2.2 Indirect action 
In case of objective and documented reasons, in order to implement  the activities listed in Section 2.2.1 
above, the Fellowship may consider activating collaborations with third parties.  

Such collaborations can be activated either at the initiative of the relevant Governing Bodies belonging to the 
Rotary International or to a Team, as well as a result of a request made by the third party. 

In such a case, the relevant Governing Bodies shall, at any rate, provide said request with a written response 
detailing the reasons for the acceptance or the rejection thereof. 

In the request is accepted, appropriate widespread communication shall be given through the Fellowship's 
official channels, such as the website, social networks and the media at large. 

In addition to collaborations aimed at the implementation of individual activities, stable collaborative 
relationships can also be activated: 

a) with subjects of international significance (only by the FRACH International, with prior information 

and in consultation with Rotary International); 
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b) with subjects of national relevance (by one or more of the Teams established in the relevant territory, 

after information and in consultation with the aforementioned International); 

c) with subjects of regional and local relevance (by the Team established in the relevant territory, after 

informing the International). 

The International creates and maintains an updated "Directory of Collaborations," available to the Assembly. 

Should any Team intend to contact other organizations for the purpose of obtaining funds from them in an 
amount exceeding US$25,000 (twenty-five thousand dollars), it must first notify the FRACH International in 
writing with the necessary details. 

FRACH International will then have a care to inform the Rotary International promptly and in writing and shall 
likewise promptly and in writing notify the Team concerned of its agreement or reasoned refusal to proceed. 

FRACH International, in its supporting the development of Teams, can activate institutional forms of 
collaboration with fundraising entities for projects so that the Teams may benefit from them. 

2.3 Internal and external communications and information  

The Fellowship uses logos and trademarks for dissemination in any form in compliance with the Statute, the 
Regulations, and the "Code of Policies", as well as outlined in the Brand Center of Rotary International. 

FRACH International uses the main Fellowship logo flanking the Rotary International emblem, while Territorial 
Teams use a composite logo with the addition of the name shown in expanded form as approved by the 
Fellowship Governing Bodies. 

Logos and trademarks in the various high resolution graphic formats approved by the Fellowship Governing 
Bodies shall be the only ones that may be used in communication and information to communities, the 
various structures of Rotary International, institutions and other associations. For any improper use found, 
please refer to Article 6 - NOTES, SANCTIONS AND DISCIPLINARY MEASURES. 

The obligation to comply with the approved standards is to be considered extended to all the various forms 
of communication such as, but not limited to, the website, distinctive pins, banners, rollups, pennants or 
other, printed and electronic communications, business cards, slide presentations, social network 
communications, privacy and Fellowship dues renewal forms, programs for events, events, concerts, cultural 
meetings, videos, promotional films, sponsorships and collaborations. 

The official communications of the Territorial Teams also optionally include the exact description of the 
territories assigned by the Fellowship Governing Bodies: 

- In the letterhead, with the logo in the header and footer, references to the headquarters, contacts, 
and main offices of the Board of Directors; 

- In sponsorships and collaborations it will be the responsibility of International and the Teams to 
provide logos and descriptions that meet the approved specifications and to verify their proper use. 
Refer to Art. 6 - PROCEEDINGS AND DISCIPLINARY MEASURES for any improper use found. 

- In films and videos of any kind, it will be the responsibility of International and the Teams to provide 
the organizers with logos and descriptions that meet the Fellowship's approved specifications and to 
verify in advance and thereafter their proper use, up to and including timely verification of 
compliance with the Fellowship, Rotary International's values elements and the proper purposes of 
the same, before the content is published. Refer to the aforementioned Article 6 for any improper 
use found. 
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- Business cards, which are mandatory for the President and optional for Councilors, can include 
photos of its holder and a QR-code with a link to the website, in addition to the reference information 
on the letterhead. 

Annual communications to RI shall be sent by the International in writing as required by RI from time to time, 
and those addressed to Teams as may be made available in writing on the Web site or by other digital means, 
as outlined in Article 4.4 of the International Statute in force 

Direct written communications from International to the Fellows of one or more Teams may be provided for 
holidays or special occurrences that require timeliness in transmission. 

In the Teams, periodic communications to Fellows by bulletin or other publications may be made 
independently and also extended to International for dissemination to the entire Fellowship, while 
communications of common interest may be forwarded by International to the Teams as needed, as outlined 
in Article 4.3 of the Statute of the FRACH International currently in force. 

Within Teams, mandatory notices such as Fellowship and Privacy Data Sheets with signatures must be filed 
in by the Secretary and kept available for as long as required by the relevant law in force. 
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Article 3 – The International 

3.1 Operativeness 

FRACH International's structure is geared toward the proper management of Fellowship through the 
coordination and support of established Teams, the creation of new Teams in all regions of the world, the 
development of relationships with RI and relevant institutions, liaison with funders and facilities for 
crowdfunding campaigns, and the coordination of the Fellows located in territorial areas not covered by 
established Teams. Specifically, among other things: 

- Develops and disseminates the STRATEGIC PLAN to the Teams; 
- takes action to find CROWDFUNDING campaigns and identifies suitable FORMS OF FUNDING (Giving 

Networks, Foundations, and the like); 
- Manages the INTERNATIONAL DIRECTORY, as well as any and all Fellow-related obligations; 
- defines BUDGETS IN THEIR ENTIRETY - DEFINES FEES AND RELEGATIONS; 
- defines and monitors compliance with the Fellowship's IMAGE AND BRAND GUIDELINES; 
- develops INSTITUTIONAL AND INTERNATIONAL RELATIONS; 
- manages the INTERNATIONAL INSTITUTIONAL WEBSITE; 
- takes part in INTERNATIONAL EVENTS (Book Fairs, Rotary Institute, Presidential Conferences, and the 

like); 
- verifies the compliance of the activities and behavior of the Teams and their Fellows with the 

International Regulations and Statute and the Regulations and Statute approved by the Teams; 
- settles DISPUTES; 
- evaluates and manages the PROCEDURES FOR THE TRANSFER OF A FELLOW FROM ONE TEAM TO 

ANOTHER, pursuant to Article 7.2 of the Statute. 

3.2 Fellowship - Features and management methods concerning Fellows 

3.2.1 Applying as a Fellow. 
The submission to any given Team of an application for Fellowship as an Ordinary Fellow, as a Sympathizer or 
as a Sponsoring Fellow is made, in accordance with Article 7.2 of the Statute, to the Secretary of the selected 
Team, normally the one with jurisdiction over the territory in which the applicant usually resides or works. 

The application must be accompanied by the signatures of two Ordinary Fellows (even from a different Team 
than the one to which the application is addressed) and the Master and Privacy Forms signed by the applicant. 

Such a fulfillment allows any given Fellow to receive written Communications from the Fellowship in the 
various forms provided. 

For applicants who are not Fellows of a Rotary, Rotaract or Interact club or who are not Alumni and who, 
according to their respective terms, wish to enroll as an Ordinary Fellow,  as a Sympathiser or as a Sponsoring 
Fellow, a curriculum vitae shall be submitted to and evaluated by the Board of Directors of the Team to which 
the application is submitted. In the event, however, that the application for Fellowship is submitted to a Team 
other than the one in which the applicant resides or works, the relevant Secretary shall immediately inform 
the Secretary General of the International in writing, and the Fellowship procedure shall be held in abeyance 
until the Secretary General has communicated the assent or reasoned denial of the competent Bodies. 

In case of a reasoned denial, the competent bodies shall indicate at the same time to which Team the 
application is to be transferred. Of this decision the Secretary of the Team to which the application was initially 
submitted shall inform the candidate, who shall be asked for prior consent to the transfer of his or her 
application. In case the candidate does not give his/her assent, the application shall be deemed rejected. 
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3.2.2 The List of International Sponsoring Fellows and Sympathisers. 
In the event that a candidate for admission as an Ordinary Fellow, Sympathiser or a Sponsoring Fellow resides 
or works in a territory in which a Team has not yet been established, or otherwise does not intend to join an 
existing Team, and the competent Bodies of the International do not consider that the conditions exist for 
his/her application for Fellowship in one of the already established Teams to be granted, the competent 
Bodies of International, upon acquiring the consent of the applicant, shall hold the application in abeyance 
pending assignment to a newly constituted Team no later than 24 (twenty-four) months and shall proceed 
accordingly to place him/her on a special list of International Sponsoring Fellows and Sympathisers Fellows 
maintained by the Governing Bodies of the International. 

3.2.3 The International Directory of Fellows 
Team Fellow status is to be considered perfected after the Treasurer has reconciled the full or reduced dues 
payment with the master card, and the Board of Directors has given approval. The Fellowship process ends 
with the assignment of the unique identification number (ID) that will then be indicated on the Fellowship 
card and with the registration of the registry in the International Directory. 

In Teams, after proper verification of all the conditions of new Fellowship, the Treasurer shall pay 
International's share (in the percentage decided annually) by the end of the month following the month in 
which the share is collected. 

3.2.4 The Behaviour of Fellows 
By enrolling and approving the candidate, the Team and International Fellows confirms that they formally 
accepts what is stated in the Fellowship and International Team Statute and Regulations. 

The Fellow may also be a Fellow more than one Team, but, in addition to the Team where he or she is 
registered as an Ordinary Fellow, only as a Supporter or Honorary Fellow. 

In the event of a transfer of residence or a change in the place where he or she primarily conducts business, 
any Fellow may request a transfer from one Team to another by written request to his or her Team. 

The Secretary of the Affirmative Team shall immediately inform the Secretary General of the International in 
writing, and the transfer procedure shall be held in abeyance until the Secretary General has communicated 
the assent or reasoned denial of the relevant bodies. 

In case the consent is granted, the Secretary of the afferent Team proceeds to transfer the transfer 
application to the Secretary of the destination Team. Once the relevant bodies of the latter have made the 
necessary verifications and finalized the entry in its Fellowship Book, the Secretary of the Team shall notify 
the Secretary General of International of the changes to be made to the Fellow's record in the International 
Directory. 

Any Fellow may resign in writing, with a notice to be sent to the Team or International Secretary. In such a 
case, the Team Secretary shall proceed to delete his name from the Team's Fellowship Book and to ask the 
Secretary General in writing to delete his ID in the International Directory with the addition of the numeric 
reason code, and to remove him from the list of recipients of Communications from the Fellowship. The 
resigned Fellow may apply for reinstatement at any time upon payment of the Fellowship fee. 

Failure to pay Fellowship dues shall result in forfeiture. 

Once the Team Treasurer has ascertained that the dues have not been paid, the Team Secretary shall notify 
the Fellow in writing urging payment of the amount due. If the person concerned does not make the required 
payment within 30 (thirty) days from the date of receipt of the message, the Team Secretary shall notify the 
General Secretary so that the General Secretary may place his ID under suspension in the International 
Directory with the addition of the numerical reason code. 
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A Fellow suspended for non-payment of annual dues may apply for readmission provided he/she makes 
payment of the amount due. 

The death of the Fellow results in the immediate suspension of his ID in the International Directory with the 
addition of the numeric reason code. 

3.2.5 Fellowship Fees 
Each year, the Board of Directors of International shall resolve within the term of 120 (one hundred and 
twenty) days before the beginning of the financial year the annual Fellowship fee for its management and 
notify the Teams in writing.  

Quite exceptionally, different quotas may also be set in different nations if the socioeconomic status of a 
certain territory shows substantial differences from the global average. 

Taking into account the amount deliberated and communicated by International, each Team deliberates its 
Fellowship fee and communicates it to its Fellows by the beginning of the Rotary Year. 

Teams shall pay to International the deposit and balance fees based on the number of Fellows registered as 
of June 30 and December 31, respectively, in the Team Directory of which the Team Secretary shall send a 
copy to the Secretary General within the next 15 (fifteen) days. 

From the amount due is deducted what has already been advanced during the previous semester for new 
Fellows. Counts to determine the exact amount are made on this basis by the Secretary General. 

The amount due shall be communicated to each Team by the Secretary General no later than 30 (thirty) days 
after receipt of the Team Directory and shall be paid by bank transfer no later than 28/02 and 31/08, 
respectively. 

Those who join a Team in the second half of the Rotary year are given a 50% reduction in the Fellowship fee 
on both the fee due to the Team and the fee due to International. 

Enrollments made in the last 2 (two) months of the Rotary year, for the purpose of social rights and 
obligations, are made effective as of the following July 1. 
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Article 4 - Organization and Management of the Fellowship 

4.1 Managing Fellows in Areas Not Covered by Teams 

International's structure is geared toward global Fellowship development . 

In those territories in which a Team has not yet been established, the management of the Fellows envisages 
the adoption of the special transitional regime referred to above in section 3.2.2 with a series of special 
actions designed to encourage the establishment of the necessary new Teams as soon as possible (and in any 
case no later than 24 months). To accomplish this, direct management of this special transitional regime is 
envisaged by the International structure, with support from the Teams as far as useful and necessary, through: 

- The promotion and dissemination of Fellowship values and activities to the worldwide community of 
Rotarians, Rotaractors, and stakeholders in general, 

- the involvement and evaluation of interested parties up to admission as International Sponsoring 
Fellows, which is finalized upon payment to International's bank account of the fee mentioned above 
in Section 3.2.5 first paragraph; for the purposes of social rights and obligations, the status of Aspiring 
Fellow is the same as that of Honorary Fellow, 

- the involvement of International Sustaining Fellows, with the operational support of International 
itself and the established Teams, to increase the number of Fellows in the target territory, with the 
goal of eventually establishing a Team that meets the Fellowship requirements, 

- informing International Sponsoring Fellows of the existence of established and operational Teams so 
that they can participate in the Fellowship activities of their interest and be inspired to build a Team 
in their area, 

- the transfer of individual International Sponsoring Fellows as Ordinary Fellows to an Operating Team 
by resolution of the Board of Directors, no later than 24 (twenty-four) months after registration in 
the absence of any forecast of development in the area of a new Team. The location of Fellows 
registered in the International Directory will over time facilitate the aggregation of Fellows from the 
same area toward the establishment of a new Team located there. 

4.2 Creating and managing a new Team. 

The Fellowship's interest is to build Teams in every part of the world, with Fellows who share interests in 
Cultural and Natural Heritage among themselves and develop exchanges between countries in the spirit of 
Fellowship and Rotary International. 

4.2.1 Stages of establishment 
The process of engaging, organizing, and starting a new Team involves the following steps: 

1. Supporting International Fellows are provided with a "Basic Information Kit" in English and Italian 
containing booklets, articles, recommended readings and a document with the process of building 
Territorial Delegations and establishing a new Team. 

2. With the assistance of the International Board of Directors, International Sponsoring Fellows can help 
increase Fellowship in the area or country of location by establishing Territorial Delegations or 
initiating the process of establishing a new Team, as outlined in Articles 7.3, 7.4, 7.5, 7.6, 7.7 of the 
current International Statute. 

3. Analysis by the International Board of Directors of International Sponsoring Fellows who are 
candidates for the establishment of a new Team, evaluation and eventual appointment of a 
Coordinator from among the Sponsoring Fellows who is to proceed with the complete construction 
of the organizational structure of the Team.  
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The Coordinator shall be chosen at the sole discretion of the Board of Directors through appropriate 
evaluation of experience as a Fellow of a Rotary Club for at least five (5) years, having held Rotary 
office in the relevant Club or District, and having demonstrated interest in Cultural and Natural 
Heritage. 

In the initial stages of the Team's establishment, the Coordinator submits a programmatic report to 
the Board of Directors of International with indications of the territory of coverage, Fellowship 
development outlook, and activities slated for implementation. 

4. For the first year after establishment, the Board of Directors of the new Team may be supported by a 
Supervisor, appointed by the International Board of Directors from among the Presidents of existing 
Teams, in a mentoring capacity1 and, where possible, also by an existing Team in a mentoring capacity 
.2 

5. The same procedure indicated in points 1, 2, 3 and 4 above also applies to the case in which a group 
of at least 20 Fellows of an already established Team makes a request to start an autonomous Team: 
in such a case, however, the request can be considered only after a favorable opinion expressed by 
the Board of Directors of the Team concerned. 

4.2.2 Requirements for incorporation and operation 
As stated in Art.7.3 of the International's Statute for requirements, Teams can be activated when, upon the 
proposal of the Board of Directors, the Assembly of International resolves in its sole discretion to approve the 
establishment of a new Team, indicates its territorial scope, assigns the progressive number of establishment, 
and approves its Statute and Rules, if any. 

The prerequisites and process for applying for recognition of a Team and its final Fellowship Fellowship are: 

a. To be able to count on a minimum number of 20 (twenty) prospective Fellows among International 
Sponsoring Fellows and Sympathizers and any other external candidates for whom the provisions of 
Art. 3.2.4 THE BEHAVIOUR OF FELLOWS apply, and that among them there are at least 90% Rotary or 
Rotaract Club Fellows; 

b. To have prepared the Team Regulations and Statute, in line with the standard templates provided and 
with no points in conflict with the Fellowship Regulations and Statute, or with the rules of Rotary 
International or with the laws in force in the country in which the Team intends to locate. Their validity 
and adoptability is sanctioned by the approval of the Governing Bodies of International. 

c. To have provided for the election of the President and all of the Governing and Statutory Bodies of 
the Team, subject to the requirement that the President, prior to taking office, attend a training 
course organized by the Board of Directors of International. 

d. To have, after provisional recognition by the Governing Bodies of International, registered as an 
association with the tax registry of the country of location of the headquarters and opened a bank 
account for channeling Fellows' dues. In addition, have fulfilled any further formalities required by 

 
1 The term tutor is of Latin origin and means to defend, to support; one who gives security. 
The training tutor is a particular knowledge worker (knowledge worker) who, generally operating within a formal 
educational institution under a specific educational project, accompanies learners in the learning process. 
It plays a "hinge" role between the needs of learners and teachers; therefore, it is responsible for the smooth running 
of a training course and ensures its continuity. 
2 Mentoring or mentorship is a training methodology that refers to a one-to-one (formal or informal) relationship 
between a more experienced individual (senior, mentor) and a less experienced one (junior, mentee, protégé), i.e., a 
learner, in order to have the latter develop skills. 
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the bureaucracy of the country of location of the headquarters to enable the new Team to be fully 
operational. 

e. To have sent the set of evidences in (a), (b), (c) and (d) above to the Secretary General of International, 
who will issue the official Compliance Endorsement at the end of the process through the "Team 
Charter". 

f. To have obtained the approval of the International Board of Directors of the logo and distinctive 
insignia that are necessary for the conduct of the Team's activities and, progressively, to acquire the 
full endowment indicated in Article 2.4 COMMUNICATION AND INFORMATION. 

g. To have defined a three-year Action Plan with the hypothesis of activities to be carried out in the 
territory in the area of information and dissemination of Cultural and Natural Heritage, as indicated 
in Art. 2.3 SCOPE OF ACTIVITIES to be submitted to International. 

The Team must, in addition, commit to: 

a. To manage the various stages of organizational establishment in the new Team of Bodies indicated in 
Art. 5.6 of the current International Statute. After their constitution, the Governing Bodies of the new 
Team may also resolve to establish subsidiary operating offices with the name of Territorial 
Delegations, in addition to the main one, and an Executive Committee with functions of proposing 
Team projects and initiatives, managing public and institutional relations, and relations with 
Territorial Delegations for the development of activities in the territory. 

b. Respect proper economic and financial relations with International. 

Failure to meet any of the above requirements will result in termination of the procedure aimed at recognition 
and final enrollment of the Team in the Fellowship. 

4.3 The Operational Management of Territorial Teams. 

Teams are the autonomous operating structures of the Fellowship in the national and international territory 
and manage the territories assigned to them by the Decision-making Bodies of International and follow the 
laws of the nation where the Team is headquartered. 

According to Art. 2.3 SCOPE OF ACTIVITIES, among others, particularly the Team: 

- It promotes its own activities, 
- Implements in-person and digital events in the assigned territory, 
- Identifies and implements Aid Projects (Cultural Service in RI) to Cultural and Natural Heritage in the 

assigned territory, 
- Implements appropriate communication and dissemination tools to the community in the assigned 

territory, such as the website, chat, video and social media channels for news, and marketing 
materials to adequately promote the Fellowship's values and the Team's actions, 

- Carry out events, events, meetings, including providing free sponsorships to events and defining 
collaborations with associations, institutions and businesses in line with the various points in Article 
2 - ORGANIZATION AND MANAGEMENT OF FELLOWSHIP and receive sponsorships from third parties always 
within the scope of relevance, 

- Produces and publishes articles, white papers, books, etc. and disseminates them in the territory, to 
other Teams and International, 

- Carries out complex projects, 
- Develops direct relationships with regional and local institutions referred to Cultural and Natural 

Heritage, 
- Develops direct relationships the Rotary structure, Governors, Assistants, Club Presidents, 
- Participates in local, District, national and international Rotary Conferences and events. 
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By accepting the Constitutive Documents, each Team agrees to promote and develop the Fellowship in its 

own territory and to facilitate the channeling of interested parties from other territories to the corresponding 

Team or to International, in case of absence of a territorial Team; agrees to assess in each new Fellow the 

interest in Cultural and Natural Heritage, and to carry out events and demonstrations independently in its 

own territory and in collaboration with International and other Teams, with Clubs and Districts of RI, and with 

other Fellowships. 

The Team, in its assigned territory, like the structure of International globally, is responsible for detecting and 

reporting to the Governing Bodies of International inappropriate actions taken by Teams, individual Fellows 

or third parties, with specific reference to the promotion of events, meetings and happenings of any kind in 

the territory under the jurisdiction of another Team. 

If inappropriate actions are detected, the Team is responsible for reporting them to International so that it 

can proceed to resolve them on its own and/or in collaboration with the Teams. 
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Article 5 - The Decision-making Bodies of the International: Operativeness and 
Functionality. 

5.1 The Assembly 

5.1.1 Submission of nominations for the election of Fellows to the Board of Directors 
The list of nominations submitted by each Team for the election of Fellows of the Board of Directors of the 
International referred to in Article 8.9 of the Constitution shall be formulated by the respective Board of 
Directors, ensuring gender diversity and giving preference to Fellows who have held leadership positions 
within their respective Rotary Clubs and/or Districts. 

In order to ensure the maximum representativeness of the Teams on the Board of Directors of the 
International, according to the provisions of Article 8.9 of the Statute, the effective exercise of the right of 
each Team to submit a maximum number of nominations equal to the number of Fellows of the Board of 
Directors, as provided for in the same Article 8.9 of the Statute, is conditioned on the existence of a maximum 
number of 4 (four) Teams. When 5 (five) to 10 (ten) Teams are in existence, each Team shall be entitled to 
submit a maximum number of nominations equal to half plus 1 (one) of the number of Fellows of the Board 
of Directors. Finally, when more than 10 (ten) Teams are in existence, each Team shall be entitled to submit a 
maximum number of 3 (three) nominations. 

5.1.2 Management of the election and voting procedures  
In the electoral procedures referred to in Article 8.12 of the Statute, voting by acclamation is also permitted, 
where the Chairman finds that there is expressly manifested consent (excluding silent assent) of all 
participants in the Assembly. When, on the other hand, a secret ballot is held, each Fellow of the Assembly is 
entitled to cast as many votes as there are Fellows of the Board of Directors to be elected. The candidates 
with the highest number of votes, up to the number of positions to be filled, shall result nominated/elected. 
The runoff provided for in the event that two or more candidates have obtained the same number of votes is 
carried out sitting: in this case, each Fellow of the Assembly is entitled to cast only one vote even if there are 
two or more Fellows of the Board of Directors still to be elected. 

With reference to the possibility of attendance by proxy at the Meeting as per Article 8.13 of the Statute, the 
proxy must be communicated in writing to the proxy participant and the President of the International. 

Proxy may also be given only without limitation of terms of office. 

Finally, no more than 1 (one) proxy may be given to each participant under any circumstances 

With regard to votes referred to in Article 8.14 of the Statute, where they are not complex and do not require 
collective analysis and discussion, and provided that none of the Fellows of the Assembly objects to the 
adoption of such a procedure, they may take place by collections of opinions by electronic mail or other digital 
methods. 

5.2 The Board of Directors 

5.2.1 Composition of the Board of Directors. 
In accordance with the need to ensure adequate representation of existing Teams within the Governing 
Bodies of International, prior to each Elective Assembly, the outgoing Board of Directors, having evaluated 
the results of the various "Annual Performance Reports" and estimated forecasts, shall deliberate on the 
number of directors to be elected for the next term of office within the minimum and maximum limits set by 
Article 9.1 of the Statute and shall promptly notify all Teams in writing. 
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5.2.2 Subrogation of the Fellows on the Board of Directors 
Where one of the Fellows of the Board of Directors is to be replaced in accordance with Article 9.11 of the 

Statute, those candidates who, although included in the list of non-elected Fellows in the minutes of the 

Election Meeting, have in the meantime lost the status of Ordinary Fellow for any reason whatsoever, shall 

not be considered. In the event that two non-elected candidates, in addition to having received the same 

number of votes, also have the same length of Fellowship in FRACH, the one belonging to the gender least 

represented on the Board of Directors will be appointed. 

In the event that even this criterion does not serve to differentiate the position of the two candidates, the 

Chairman shall convene a meeting of the Fellows still in office and proceed, in their presence, to draw lots 

between the two names. A copy of the minutes of the drawing procedure and its outcome will be read by the 

Chairman to those present and attached to the minutes of the first subsequent useful meeting of the 

Assembly. 

5.3 The Secretary General 

5.3.1Related tasks. 
The Secretary General is responsible for the preparation of meetings of the Decision-making Bodies of 
International, with specific reference to the preparation, signatures and safekeeping of the minutes of the 
meetings of the Board of Directors, together with the World Registry of Fellows and the minutes of the 
Assembly and deliberative acts of any nature. 

5.3.2 Communications and media 
The General Secretary is responsible for managing the website and editing the Bulletin to be sent to Fellows, 
and reports to the Board of Directors. 

5.4 The Financial Resources 

5.4.1 Controlling Financial Resources 
The submission of the Teams' budget and final statement to the President of International must strictly 
adhere to the time limits specified in Article 14.4 and 14.5 of the Statute, respectively. 

Without prejudice to the possibility of also proceeding under 6 below.2, if the President of the International, 
in consultation with the Treasurer, finds irregularities or otherwise problematic aspects in one or more of the 
budget documents received from a Team, no later than 30 (thirty) days after the date of receipt he/she may 
propose to the Board of Directors to suspend its operational activity: in such a case, no later than 15 (fifteen) 
from the date of the resolution of the Board of Directors, the Secretary General shall send to the President of 
the Team concerned a communication notifying the decision and making a recommendation containing the 
corrective measures to be taken. 

The Team may resume its activities only once the budget or final account has been amended according to the 
recommendation of the Board of Directors and the Board of Directors, after taking note, has revoked the 
decision to suspend the Team's operational activity. 
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Article 6 - Disciplinary proceedings and measures 

6.1 Team disciplinary proceedings and measures 

6.1.1 Activation of proceedings 
For the purpose of taking disciplinary action within the jurisdiction of the Board of Directors of the Teams 

under the Model Constitution attached to the Fellowship Statute, the President of the Team, on his own 

initiative or at the request of one of the Fellows of the Board of Directors or upon reasoned report of an 

individual Fellow, shall take action personally, or through a committee appointed by him, to acquire 

documentation and detailed written reports of facts and circumstances, attributable to individual Fellows in 

connection with which there is reason to believe that violations of the Constitution or Statute of the 

Fellowship or Team, of the RI Code of Policies, or of current regulations as applicable, or abuse of office or 

omission of official acts or any kind of administrative irregularity, or finally, that acts have been done or 

conduct engaged in that would jeopardize the orderly conduct of social life and/or harmony and good 

relations among Fellows. 

6.1.2 Conclusion of the investigation phase and adoption of consequent measures 
Upon completion of the investigation, the President or the appointed committee shall submit a report to the 

Executive Board, which shall adopt, by a majority vote of those present at the meeting entitled to vote, the 

disciplinary measures deemed most appropriate. 

6.1.3 Notice to the Fellow to whom the measure is addressed and submission of any 
counterclaims 
Before proceeding to the deliberations referred to in Section 6.1.2 above, the Team President shall send 

written notice to the individual Fellow against whom disciplinary action is proposed to be taken: if the Fellow 

deems it advisable and necessary, he/she may send, no later than 10 (ten) days after receipt of the notice, a 

written request for the opportunity to present (or send in written form through the President) his/her 

counter-arguments to the Board of Directors, before the latter is convened to deliberate and in any case no 

later than 20 (days) after the request. 

6.1.4 Exclusion of Fellows of a governing body from meetings dealing with deliberations of 
disciplinary measures against them 
Those who are potentially the recipients of a disciplinary measure do not have the right to participate in the 

meetings of the body of which they may be Fellows when it comes to deliberating on the adoption of the 

measure itself. 

6.1.5 Types, enforceability and notification of disciplinary measures  
In the case of disciplinary proceedings instituted against a Fellow, if the Board of Directors, on the basis of 

the elements contained in the report referred to above in Section 6.1.2. and any counter-arguments referred 

to above in Section 6.1.3, has ascertained the existence of any of the facts and circumstances listed above in 

Section 6.1.1, it shall proceed, in the manner described in Section 6.1.2, the adoption of one of the following 

disciplinary measures, which shall become immediately enforceable and shall be promptly communicated in 

writing to the Fellow to whom the measure is addressed, to the person who initiated the disciplinary action 

and to those who may have a legitimate interest in hearing about it for reasons of their office or their specific 

position within the corporate structure: 
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a) verbal or written reprimand, with a time limit for remedying the facts or circumstances complained 

of (in the case of instances of violations, abuse or omission of official acts or administrative 

irregularities and censurable but minor conduct); 

b) suspension from Fellowship, from a specific position that may be held in the Team or from 

participation in a specific association activity for a period of up to six months (in the case of non-

compliance with the warning referred to in point b above) or violations, abuse or omission of official 

acts or administrative irregularities or censurable behavior but not particularly serious and which 

have not in any case caused serious consequences for the Team and/or other Teams and/or the 

International or for individual Fellows or as a whole and which have not compromised the image 

and/or relations of the Team towards the International and other Teams and/or the Team and/or 

other Teams and/or the International with third parties); 

c) suspension from Fellowship and disqualification from participating in social activities for a minimum 

period of 6 (six) and a maximum of 24 (twenty-four) months, removal from all positions held and loss 

of passive electoral rights (in the case of violations, abuse or omission of official acts or administrative 

irregularities or serious reprehensible behavior that may result or has actually resulted in 

consequences for the Team and/or other Teams and/or the International or for individual Fellows or 

as a whole and that have compromised the image and/or relations of the Team with other Teams 

and with the International and/or of the Team and/or of other Teams and/or of the International 

with third parties); 

d) expulsion from the Team, in the sole case of ascertained violations, omissions of mandatory acts or 

administrative irregularities that have resulted or that may or could have even potentially resulted 

in the imposition of criminal sanctions (ex officio or on complaint of a party with the exclusion of 

those imposed on a purely culpable basis) against the person concerned or, on his or her account, 

the imposition of administrative sanctions or of an order to pay damages to the Team and/or other 

Teams and/or the International and/or one or more executives or Fellows of the governing bodies of 

the Team and/or other Teams and/or the International for amounts deemed significant. 

6.1.6 Incidental penalties against Fellows expelled from the Team  
Fellows against whom the disciplinary action referred to in paragraph (d) of Section 6.1.5 above has been 

taken may no longer rejoin the Fellowship. 

6.2 Procedures and disciplinary measures of the International 

6.2.1 Activation of proceedings against the Teams 
In the case of disciplinary proceedings initiated by the International against a Team under Article 9.8 (e) of 

the Statute, the President and the Board of Directors of the International shall follow the same procedure as 

described in 6.1.1 through 6.1.4 above. 

6.2.2 Types, enforceability and notification of disciplinary measures  
With regard to disciplinary measures, with respect to the Teams, in the case of cases that are minor, the 

verbal or written warning referred to above in Section 6.1.5 letter a) shall be adopted. In the case of failure 

to comply with said warning or in the case of an incident that is not minor, the Board of Directors shall 

propose to the Assembly the dissolution of the Team in accordance with Articles 7.4 and 8.2 letter f) of the 

Statute. At the same time as this proposal, the Board of Directors of the International shall submit to the 

Assembly of the International a list of the names of the officers and, if applicable, individual Fellows against 

whom objective responsibilities have been identified. 

Concurrently with the adoption, by a majority vote of those present at the meeting entitled to vote, of the 

resolution, if any, to dissolve the Team, the Assembly of the International approves (also possibly modifying 
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it) this list: against the Fellows included in it the disciplinary measure referred to in point 6.1.5 letter d) above 

is adopted by the same majority, with the addition of the accessory sanction referred to in point 6.1.6 above. 

The measures adopted by the Assembly are immediately enforceable and are promptly communicated in 

writing to the Teams and/or Fellows who are the recipients of them, to those who initiated the disciplinary 

action and to those who may have a legitimate interest in hearing about them for reasons of their office or 

their specific position within the corporate structure 

6.2.3 Taking action against individual managers or Fellows of Teams 
Even in the case of disciplinary proceedings initiated against any of the Teams pursuant to Article 9.8 letter 

e) of the Statute, in accordance with the procedure indicated in Section 6.2 above.1, the Assembly of the 

International, in the event that, having completed all the stages of said procedure, it deems the personal 

responsibilities of individual officers or Fellows to prevail over the overall responsibility of the Team, may 

resolve, by a majority vote of those present at the meeting entitled to vote, to take only against said individual 

officers or Fellows the disciplinary measures listed above in Section 6.1.5, letters a) through d), with the 

addition of the ancillary sanction referred to in Section 6.1.6 above in the event of the adoption of the specific 

disciplinary measure referred to in letter d). 

The measures adopted by the Assembly are immediately enforceable and are promptly communicated in 

writing by the President of the International to the Fellows to whom they are addressed and to the Team to 

which they belong, to those who initiated the disciplinary action, and to those who may have a legitimate 

interest in learning of them by reason of their office or their specific position within the Fellowship. 

6.2.4 Activation of proceedings against Fellows of the governing bodies of the International 
The President and the Board of Directors of the International, following the same procedure described in 

6.1.1 to 6.1.4 above, when they deem it appropriate and necessary, may institute disciplinary proceedings 

against Fellows of the governing bodies of the International for any kind of wrongdoing committed during 

their term of office.  

If the Board of Directors of the International, on the basis of the elements contained in the report referred 

to above in Section 6.1.2. above and any counter-arguments referred to above in Section 6.1.3. above, has 

ascertained the existence of any of the facts and circumstances listed above in Section 6.1.1, proceeds, in the 

manner described in Section 6.1.2 above, to adopt one of the disciplinary measures listed above in Section 

6.1.5 (a) through (d) above, with the addition of the ancillary sanction referred to in Section 6.1.6 above in 

the case of the adoption of the specific disciplinary measure referred to in (d) above. 

Measures adopted by the Assembly are immediately enforceable and are promptly communicated in writing 

by the President of the International to the Teams and/or Fellows who are the recipients, to those who 

initiated the disciplinary action, and to those who may have a legitimate interest in learning of them by 

reason of their office or specific position within the Fellowship. 

6.2.5 Activation of proceedings against the entire Board of Directors of the International 
In the event that all Fellows of the Board of Directors of the International are potentially involved, the 

Assembly of the International shall designate a commission of three ordinary Fellows (one of whom shall 

serve as President and one of whom shall serve as Secretary) who are deemed to be suitable persons to 

perform the investigative functions referred to in 6.2.4 above. Said Commission shall proceed to perform the 

acts which in the procedure described in 6.1.1 to 6.1.4 above are entrusted to the President, while the 

Assembly of the International shall be entrusted with the performance of the acts therein attributed to the 

competence of the Board of Directors of the International. 

If the Assembly of the International, on the basis of the elements contained in the report referred to above 

in item 6.1.2. above and any counter-arguments referred to above in item 6.1.3. above, has ascertained the 
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existence of any of the facts and circumstances listed above in item 6.1.1, proceeds, in the manner described 

in Section 6.1.2 above, to adopt one of the disciplinary measures listed above in Section 6.1.5 (a) through (d) 

above, with the addition of the ancillary sanction referred to in Section 6.1.6 above in the case of the adoption 

of the specific disciplinary measure referred to in (d) above. 

The measures adopted by the Assembly of the International shall be immediately enforceable and shall be 

promptly communicated in writing by the chairman of the above committee to the Fellows who are the 

recipients, to those who initiated the disciplinary action, and to those who may have a legitimate interest in 

learning of them by reason of their office or specific position within the Fellowship. 

6.2.6 Triggering of proceedings resulting from a Team's loss of the requirements in 4.2.2 (a) 
through (h) 
Acknowledgement by the International Council of a Team's loss of any of the requirements listed above in 
Section 4.2.2 (a) through (h) shall result in the automatic and immediate initiation of disciplinary proceedings 
in accordance with Section 6.2.1 above. 

In order to allow the Board of International a timely verification of the aforementioned requirements, all 
Teams are required to send to International, on a semi-annual basis, no later than June 30 and December 31 
of each year respectively, the necessary documentation to prove their actual compliance. 

 

Article 7 - Transitional Rules 

7.1 Existing Territorial Teams 

Teams established on the effective date of these Regulations have the following designations and cover the 

following areas: 

Territorial Team 1 - Northwest Italy (Liguria, Piedmont, Aosta Valley) 

Territorial Team 2 - Lombardy (Lombardy) 

Territorial Team 4 - North Central Italy (Emilia-Romagna, Marche, Umbria and Tuscany). 

Transitional aggregations of different zones to the Territorial Teams listed above cease to exist on the same 

date. 

7.2 Exceptions to point 3.2.2 above 

7.2.1 Transitional regime to be applied to Ordinary Fellows belonging to an area not covered by a 
Territorial Team 
Fellows who on the effective date of these Statute have Ordinary Fellowship status and belong to an area not 
covered by a Team, shall remain transiently incardinated in the Team to which they belong until otherwise 
determined by the Board of Directors of the International. 

7.2.2 Transitional regime to be applied to Sponsoring Fellows and Sympathysers belonging to an 
area not covered by a Team 
Fellows who, on the effective date of these Rules, have the status of Sponsoring Fellow or Sympathiser and 
belong to an area not covered by a Team, cease to belong to the Team in which they were previously enrolled 
and are automatically entered on the list referred to in 3.2.2 above. 
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7.3 Entry into force of the Regulations herein. 

These Regulations shall become effective at 00:01 AM on the day following the day of its approval. 

 

The Regulations were approved by the Assembly on 14/03/2024 and published on the same. 


